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Position Title: Regional Lead Scout
Department: Technical 
Reports To: Head of Talent Identification
Employment Type: Full-time – monthly salary

Role Summary
The Regional Lead Scout is responsible for identifying and evaluating players suitable for national youth teams and development programs across the region. This role involves covering a wide network of games and competitions, utilizing comprehensive scouting methods to discover and recommend the best talents regionally & nationwide. The regional scout will collaborate with GFA scouting & coaching staff to ensure a robust pipeline of players capable of contributing to the future success of the national teams. The Scout must be willing and able to travel across their region of the country to observe, identify and evaluate players for youth national teams and developmental programs where applicable.
Key Responsibilities
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· Player Scouting & Evaluation
· Stakeholder Engagement (local network)
· Event Coordination & Management (Support)
· 
Player Reporting & List Maintenance
· Supervision of Local Scouts (where applicable)
· Continuous Improvement
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· Education/Background:
· Background in sports management, physical education, or a related field is preferred
· Knowledge of the football landscape in the country, including local talent hotspots and clubs is needed
· Experience:
· Experience working or previously playing in high-performance football environments, providing an understanding of the demands and expectations at competitive levels
· Proven track record of identifying or developing top players in the country, demonstrating the ability to recognise potential in a variety of settings
· Skills:
· Ability to analyse player performances and use reporting tools to record observations and create profiles
· Strong verbal & written communication skills to effectively report findings to key stakeholders (e.g. HoTID/coaches)
· Capacity to build & maintain relationships within the football community to stay informed about emerging talents
· Key Attributes:
· Understanding of the Game: comprehensive grasp of key attributes to be successful in high-performance environments
· Objectivity: unbiased approach to Talent ID, ensuring evaluations are objective
· Adaptability: ability to adjust scouting strategies according to varying environments and player levels
· Motivation: passion for youth football & identifying talented players to contribute to national teams' success
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